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Purpose
Grobest is a leading aquaculture feed producer, with feed mill plants and suppliers across Asia and beyond. In
addition to playing a key role in the quest for global food security, we recognize that it is an important responsibility
to respect and protect human rights in the communities in which we operate. We will do our part to ensure those

rights are ensured and to use our influence to encourage and improve industry standards.

Commitment

This document sets out our commitment to respect the rights provided in the International Bill of Human Rights,
the principles supported by the United Nations' Universal Declaration on Human Rights and the International
Labour Organization's (ILO) Declaration on Fundamental Principles and Rights at Work. Our commitment is

operationalized through our Employee Code of Conduct and Supplier Code of Conduct.

e We strive to comply with international and local labor laws, regulations and applicable standards.

e We do not tolerate any form of human trafficking or forced labor, harassment, use of force, the threat of
use of force or any other form of intimidation against our employees or temporary workers.

e Employees and temporary workers can expect fair treatment regardless of race, color, caste, age, gender,
sexual orientation, ethnicity, disability, religion, political affiliation, union membership or marital status.

e We hold our employees accountable for adhering to the Employee Code of Conduct (COC) and conduct
training on the same for all employees.

e We encourage employees to immediately report any violations of the Code of Conduct, any Company
Policy or the law to their manager, Human Resources, the Chief Legal, Compliance & ESG Officer, or
anonymously on our Ethics Hotline.

e  Grobest expects its business partners including suppliers and contractors, to meet the same standards in
the treatment of their own workers (whether full time or temporary), to be open in providing information

and allowing audits, and to work with Grobest to make continuous improvements.

At Grobest, we work to create a work environment free of discrimination, harassment and violence, in which
individuals’ rights and freedoms are protected, and any treatment is accorded with respect and based equitably on

merit and abili
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Philip McWhirter
Grobest Chief Human Resources Officer
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